FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED
(A GOVT. OF INDIA UNDERTAKING) MINIRATNA-1I COMPANY
MANGU SINGH RAJVI MARG, PAOTA, JODHPUR (RAJ.)
Telephone no. 0291-2544392 / 2544707, Fax no. 0291-2544523
E-mail : fagmil@rediffmail.com, Web site : www.fagmil.nic.in

Applications for the following posts are invited for its various mines / offices situated in the State of Rajasthan:-

S. Name of Post, Scale, No. of vacancy & Reservation PwD Maximum Educational Qualifications Post- Qualification Work Experience
No. | Grade Total | SC | ST | OBC(Non- | UR | (from | Age
Creamy total Limit as
Layer) vacanc | on 01-03-
ies) 2015

01 Asstt. Finance Manager 01 - - - 01 - 42 CA OR ICWA Minimum 07 years working experience in Finance &
(Pay Scale 324900-3%- Accounts. Those who are working in Govt./PSUs, out of 07
50500) [E-3] years, two year experience in the next below scale 20600-

46500/10750-300-16750 (2007/1997 pay scales) is
essential.

02 Accounts Officer Grade-II 02 01 - - 01 01 38 CA OR ICWA Minimum 02 years working experience in Finance &
(Pay Scale ¥16400-3%- (oL, Accounts.

40500) HH)
[E-1]

03 Asstt. Mining Engineer 01 - - 01 - - 38 Degree in Mining Engg./AMIE with | Minimum 02 years relevant working experience in the line.
(Pay Scale ¥16400-3%- (backlog) Second Class Mine Manager's
40500) Certificate of Competency
[E-1] (Restricted) under MMR, 1961.

04 Asstt. Engineer (Project) 01 - - - 01 - 38 Full time B.E./B.Tech. in | Minimum 02 years relevant working experience in
(Pay Scale ¥16400-3%- IT/Mechanical from a recognized | IT/Mechanical in project execution.

40500) university.
[E-1]

05 Jr. Chemist 01 - - - 01 - 35 (i) Regular course in M.Sc. | Minimum 01 year working experience in chemical control
(Pay Scale ¥12600-3%- (Chemistry) from a recognized | laboratory; preferably in cement industries.

32500) [E-0] university.
(ii) Basic knowledge of computer.

06 Jr. Geologist 01 - - - 01 - 35 (i) Regular course in M.Sc. | Minimum 01 years working experience as Geologist in
(Pay Scale ¥12600-3%- (Geology) from a recognized | various minerals of economic importance like Gypsum,
32500) [E-0] university. limestone, rock phosphate, quartz, feldspar, potash,

(ii) Basic knowledge of computer. soapstone & magnesite.

07 Quarry Foreman 03 01 - 01 01 - 35 1) (i) 12th Pass 1) Minimum 05 years working experience in the line after
(Pay Scale ¥11600-3%- (ii)  Should possess  Mine | obtaining Forman’s Certificate for 12th pass candidates.
26250) Foreman’s Certificate (Restricted)

[W-9] under MMR , 1961 2) Minimum 02 years working experience in the line after
OR obtaining Foreman'’s Certificate for Diploma holders.
Diploma in Mining & Mine
Surveying With Mine Foreman’s
Certificate (Restricted) under MMR
1961.
2) Basic knowledge of computer.




08 Mining Mate 05 01 01 - 03 - 32 (i) 12th Pass NIL.
(Pay Scale ¥9550-3%- (ii) Should possess Mining Mate’s | However, preference may be given to candidates having
21300) Certificate under MMR, 1961 good working knowledge & experience in open cast mines.
[W-6] (iii) Basic knowledge of computer.
15 03 01 02 09 | 01
(oL,
HH)

RESERVATION AND RELAXATION:

1-

Out of two posts of Accounts Officer Grade-1l (Pay scale Rs. 16400 — 3%- 40500) [E-1], One post is reserved for Persons with Disabilities suffering from
not less than 40% of the OL,HH disability. Also, PwD candidates are required to furnish Medical Certificate in relation to their disability from Medical
Board of an approved Government Hospital in the attached prescribed format.

Age Relaxation : Upper age limit is relaxable to SC/STs,0BCs (Non-creamy layer) and PwD as per the Government of India guidelines.
(SC/ST- 5 years and OBC (Non Creamy layer) - 3 years). Age is relaxable up to 05 years for PWD candidates from General category, 10 years for PwD
candidates from SC/ST and 08 years for PWD candidates from OBC (Non-creamy layer).

Candidates should submit their SC/ST/OBC/Disability Certificate issued by Competent Authority in the attached prescribed format along with the
application form, in support of their claim. Candidates who belong to OBC Category are required to produce latest Non Creamy- Layer OBC certificate
issued recently by the Competent Authority and not more than two years old applicable for appointment in Central Govt. services. The OBC Candidates,
who do not belong to “Non-Creamy Layer”, have to indicate their category as “General” in their application form.

MODE OF SELECTION:

1-

Depending upon the number of applications received, the selection criteria may comprise of written test and / or interview. All the applications received
within due date in response to this advertisement shall be considered for shortlisting by a Screening Committee and only candidates recommended by the
Screening Committee will be called for test and/or interview. The decision of the Management on short listing will be final and no correspondence in this
respect shall be entertained.

For the post of Mining Mate (Pay Scale 9550-3%-21300) [W-6], the candidates qualifying the above eligible criteria, will be first called for written Test.
Those candidates who clear the written test will be communicated about the date, time and venue of interview separately in due course. Outstation SC/ST
candidates called for written test will be reimbursed to & fro single sleeper class rail fare by shortest route subject to production of proof of travel.



GENERAL CONDITIONS:

1- Only Indian Nationals should apply.

2- While applying, the candidate should write in the application form their full name as appears in the matriculation/secondary certificate.

3- Reservation of Post(s) as per Govt. of India Guidelines.

4-  All qualifications should be recognized by Indian University/Board/Institute recognized by appropriate statutory authority of Govt. of India/State Govt.

5- Those candidates who are applying among the posts from the S.No. 01 to 07 and working in Private Organizations/ Industrial Establishment, the annual
turnover of the organization should be minimum of Rs. 60 crore. (Proof to be attached).

6- Candidates applying for the post of Asstt. Finance Manager (Pay scale Rs. 24900 — 3%- 50500) [E-3] who are working in the private sector should have
minimum CTC of 7.50 Lakhs per annum for the last two years and also attach proof of their per annum CTC along with the application. Candidates from
Government / Semi Government Organizations / Autonomous Bodies /Private Sector applying for the above post should enclose brief description of their
role and responsibilities in the current assignment along with the application.

7- Number of Vacancies is likely to vary. Management reserves the right to raise the eligibility criteria to restrict the number of candidates to be called for
test/interview and also fill up all the posts or alter the number of posts or even to cancel the whole process of recruitment without assigning any reason
thereof.

8- If any wrong declaration, misrepresentation or concealment is detected management reserves the right to cancel/terminate the candidature/Appointment of a
candidate at any point of time during the recruitment process.

9- Any kind of canvassing for appointment will be treated as disqualification for test/interview, etc. and the application of such candidate will be cancelled
without any further reference.

10

Self-attested photocopies of all academic and professional Qualifications, proof of Date of Birth (Matric/High School Certificate), Caste Certificate issued
by a Revenue Officer not below the rank of Tehsildar and photograph should be attached along with the application. They should produce the original
documents, in support of fulfilling their eligibility conditions, at the time of Interview failing which such candidates will not be permitted to appear for the
interview and Travelling Allowance will not be reimbursed to them.

11- Persons employed in Government / Semi Government Organizations / Autonomous Bodies should submit their application through proper channel. Those
who are unable to process their application through proper channel may submit ‘No Objection Certificate (NOC)’ from present employer at the time of
interview. However, they should submit an undertaking to this effect while applying. Direct application from such candidates will not be entertained.

12- The application fee : The candidates are required to pay a Non-refundable crossed Demand Draft of Rs. 200/- payable at JODHPUR in favour of “FCI
ARAVALI GYPSUM AND MINERALS INDIA LIMITED”. SC, ST & PWD candidates are exempted from payment of fees.

3



13- Applications typed on a plain paper giving full particulars in the enclosed format along with the enclosures containing in the envelope, clearly superscribing
for which they are applying should be sent through Registered Post to the office of General Manager so that it should reach on or before 16.03.2015 on the
below mentioned address :

APPLICATION FOR THEPOSTOF ......ccocvvvniiinnnn.. GRADE........
To,
THE GENERAL MANAGER,
FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED
(A GOVT. OF INDIA UNDERTAKING) MINIRATNA-II COMPANY
MANGU SINGH RAJVI MARG, PAOTA, JODHPUR (RAJASTHAN) - 342006

Applications received after due date will not be considered. Therefore, candidates are advised to ensure timely submission of applications. Application sent
by any other means will not be accepted. E-mails/fax correspondence will not be entertained.

14- All correspondence with candidates shall be done through the registered post. Responsibility of receiving of call letters / any other information shall be of the
candidate. Company will not be responsible for any loss of post and/or due to invalid / wrong address provided by the candidate.

15- Outstation candidates called for interview: Reimbursement of to and fro single AC-I11 fare for S.No. 01 to 06 and single sleeper class fare for S.No. 07 to 08
shall be paid by shortest route against presentation of proof of travel.

16- Besides Basic Salary, DA, HRA, PF, Gratuity etc., candidate will be entitled to the perquisites as per rules of the company.
17- Any dispute with regard to the recruitment against this advertisement will be under the jurisdiction of Rajasthan High court, Jodhpur only.
18- In case of any dispute on account of interpretation in version other than English, the English version shall prevail.

19- The SC/ST/OBC (Non-creamy layer) /PwD certificate should be as per the format as prescribed by Govt. of India. If the certificate has been issued in a
language other than English/Hindi, the Candidates will be required to submit a self-certified translated copy of the same either in English or Hindi.

ATTACHMENTS:

Photostat copies of the following Documents / Certificates in proper and valid formats, are to be enclosed:-

a. Application typed on a plain paper giving full particulars in the enclosed format
b. Date of Birth (Birth Certificate or Matriculation Certificate)
c. Educational Certificates in support of Qualifications



Experience Certificates from the present / previous employer(s)

Caste / Community Certificate (Applicable for SC/ST/OBC (Non-creamy layer) Candidates)
Disability Certificate, if applicable.

Discharge Certificate for Ex-Servicemen, if applicable.

Latest Pay Slip Copy, if applicable.

Annual turnover of the organization should be minimum of Rs. 60 crore, if applicable
Crossed demand draft of Rs. 200/- application fee, if applicable.

o Seohe o

NOTE:

01- Please do not send any original certificates along with the Application Form. Original Certificates are to be produced at the time of Interview.

IMPORTANT DATES:

1. Application form may be downloaded from the company’s website : From Date 14.02.2015
2. Last Date for Receipt of Application Form: 16.03.2015 up to 05:00 PM
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THATATS 3RTdel Toicdd Tus fAaew sfUsar faffcs
(R TTHR T 395h#) AARCT- 1| HEdeir
AG[AE IsTd AEY, grael, Sqe (31
oI . 0291-2544392 / 2544707, e 7. 0291-2544523
$-Ael : fagmil@rediffmail.com, dSABE : www.fagmil.nic.in

TS s A Tfya Rffes @ei/eriemt & fav e gal 8q 3mdea 97 Al e sd § -

F. | UG H AH, AdAA, gel BT HEAT Td HRET0T [cETich s | Aetforw AeTar AeffOTeh DT IR FA 38T
g IS T | AT | g | 3T AT | AfFdE & |3y AT
Sty Sefeier | Rosr @ | &t fow feareh
(ATA- 37RETOT 01.03.2015
SHIHATERIT) (Fe RiFaat | =
@)

01 | e fad e 01 - 01 - 42 Y. T 3ar s foa wa owr & # Fgead 07 av
(@FTATT T 24900-3%- Seeg,U. H 3fqe7d gl =IfeTl S 3Figar
50500) [E-3] WHRI/Aas s &3  (PSUs) &

HRIXA § 3o 91, 07 a¥ & 37esrd
&, 7gAdH 02 ¥ HT 3Ied 3Tl
forer DECZIC] 20600-
46500/10750-300-16750
(2007/1997 pay scales) & @&
3aRTH gl

02 | ar@farsr Aot - 02 01 - 01 01 (3M.Tar,, 38 @ T AT S | AT ud owr & 7 wgead 02 ay
(@deTATT T 16400-3%- TT.U) ECAG FI 33T gl AT
40500) [E-1]

03 | wers Wi AT 01 01 - - 38 g e A | seefeud & # sgdana 02 av &
(@ T ¥ 16400-3%- (backlog) fBf/AMIE & @1 | 3T g Tifieel

40500) [E-1]

TA.TAIR 1961 & 3refeT
gl Ao @it yet @t
H&THAT SHTOT g3
(CIGEIEG))




04 | Tergs fATar 01 - 01 - 38 AT gred | aRASr e F  3ms daifyw
(aRrer=m) reafaemer/ara= O | fasmer # SgAaH 02 ¥ & IHeIHd
(ddaTATT T 16400-3%- IGRIEG @3/ ew | g TR
40500) [E-1] (3ms /RS AT 7 Bl

05 | ®feIss AR 01 - 01 - 35 (i) A UTe | T AT G # e g
(@eTAT T 12600-3%- faeafaemera/aer | 01 ¥ & 3Heqerd gl =ifew| Hiede
32500) [E-0] W faee A AR | 3eH & 3gd A WAfASar &

=D Sreef|
(i) X F1 IqH AT

06 | wfass sl 01 - 01 - 35 (i) AGT gred | 3 Aged & e wiast, s
(@t T T 12600-3%- freafdure @ sfaeer | Ooww,  odgAEH, TE wKe,
32500) [E-0] Areex f3afr Fareol, dierer, Al AR Heaarse

(i) FegeX #1 I A | H FGeIaA 01 a¥ & 3Hepra gl
EU

07 | Ty wRAF 03 01 01 01 - 35 1) (i) 124 am 1) 128 9@ THUAIR 1961 &
@dd\sT T 11600- (i) THUHIR 1961 & | 3rthad #AST BRAFT FHEYAT YHAOT 97
26250) [W-9] el AT eRAA | (wfadfa) wifta s sgeaA 05

AT WAOT U | aY HT I gl Ay

(wfasfera) grem =R 2) fBvalAT 9 THUANR 1961 &
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g 9 @ wdeor 7 | (wfadfa) wita suwid sgeaA 02

fBecller  dur @y A | 9§ 1 3 gler wiiRv|

THA.TAR 1961 & 31efiT

A BRAT FHEIAr

gaToT 97 (wfaefaa)
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1.

@ 3fART A3-1| (IAAATT 16400-3%-40500) [§-1] & aF Ual H & Tk Ug fashener fFd & fov 3Rf&T & ows v o AT 35dicar & 3Reor
& U g S fh 40% & HE U THUE. F RAEd AL g1 WY INRFA 3FHGAR T Fdiehd TIHRT IEAATS & AfShel 1S § Sefehl 37ereheiell
YHTOT 9T Heldel T AR FEI AT M|

3G A BT YA ST/, 3ed s qol (Aid-shalel}) Td 3Rl Aigd 3FeaRT #1 30 3 # P& 6RT TWHR & foem At &
3R fAeran|

(3T ST/ STefoilic - 5 a¥ 3R 37 USST q91 (AlT-hIHeR)- 3 av)| Ao AT AoN & 3FAGart & v 05 av, IRred Iggfad
Sifa / 3qfad Sienfa & 3FAeart & fav 10 a¥ 3R e 3wy Rost @ (@lF-Hefem) & 3Fficart & fav 08 af s & 3y # ge &
SireafT|

3FAICERT &1 39 g1d & FAYS F e 9T & WY Foood AR gvw F gaA it qarr Sl sepgfaa snfasseenia/sea Rosr adt (@i
ShIHAT SR/ fARAITAT FATT T, GET AT 819N | 31 S8 a9 & 3FHiaRr’ &l Hetd TUSRY gaRT adlead SIRY 317 [osr a9 (Al-sheeer) gamor oF
St &l & & STeT GRIEAT 8T 8T, FET AT IHERIH g1 Fie 37 Uos 991 § Geafid SFAGaR Al-shieoak Aol & #g § of 9 39 3deet 97 &
“grETeg” Jor geniv|

TIT_ 9T
1. WIS 3Mdeal 1 TEhT & IUR W Th Aleles # @ alietm 3iRsmear aeehr affafad g1 e & gogoar & @eiRa fafy & siiaw urea @i

3Mdes, hifasr FATT earT aggEiegdr & fov faur v SR 3R Saa ThifwT AAfT garT S6dd 3Fflear el 3iR/37Yar deilchr & o
eI S| oTEEEidegdr 8 Taere 1 A0 3faa gl oul 38§ edey # 5 TIaR el fhar Siean|

AT AT 9e (AT 9550-3%-21300) [55¢9-6] ¥, 3WIFd UHAT AGS! & AR WY 3FHIGaRT A Tgel @ qliem & v gomar smem
fofed e & <ol 3eficart 1 TUraag @efichR &1 &, TAT Td T & 9) & giad & 7 S| i@ 9lem & v g e ard
g Sfd/ IR STAeiid & Sgd SFHIGART I AT HI GHIOT TEdd HA TR Acigrenl AT & Tehol AT AU Yo7 T ITA-ST 1 o fe=r
ST |

AT od :
1. Shad AR ATTRS & 3acT X Fohd gl

2. AGA WA FAY, 3FHIGAR 39T A6t 99 H 39T qU 1A forg Star Afesw / Areafdes gAmwmeT 7 g g



10.

11.

12.

Ug/gel # 3TRET0T HRd WHR & fer det & 3an gl

oY Aot WA FaRafacTera/Is/aEdrs HRd THRATST THR & 3fad durfas qifteior qarT Aegar gred gsr =@ifgu|

. S 3FACAR . H. 01 & 07 @ & Ual & ToIv 3fdee el d@med & 3R Aol Herea/3ieafas gfasse # #Rd §, 39 Hareal &l arer ~galdH

FRITR 60 TN TAA & glAT AMRT| (FHTIT Holded )

TEH A Gateh (dasAeT 24900 - 3%- 50500) [§-3] & AT sl &7 & &\ FX ® 3FAIGaRT &1 Uod ar anf &1 gede @Edn 7.50 o
aif¥eh glar wIfeT TuT 3MdeeT oo & |y @ELH. HT AT T AT IaNT| FIHRY/TEEBRY/EARIT Haroail/fAoll &7 A HRRA 3FHGaR &l Tt
S H 3Tht fAHT IR SEASIRAT @1 Gfeied fqaRor 3mdesT 97 & @Y & gl

. RiFaar fr gear aRadT &1 gdemanicer & 3FAcar & 91 & AT s & AT 9Far Aes &1 dela ar T3l gl & e a1 uer fir

HEAT A IRadA Fe AT R IS FROT Fard e oxclt i 7 9fomar &1 eg aa & 3R geve gl e B

Ife @IS ITeld EVOT, el GEIFAROT 3rar fordl Hgcaqul Ferell U S &1 Il Toldl § of Jaersd, it ufshar & ahiat el off warg, fonelr oft
W 3FAGER &1 SEHIGa/ g @l fSREd/aaATed Fe 1 HOhR FRiardT @ g

. fagiea g fdr off yeR T dhearf@er e ) urelf # adeT @efichR e & fAT 3T A ST Ud 3T JTded 9 {9 fhdr deest &

oRET Y Gar Srwam|

g fiyariorg wel et 3N caraar@s Aeaar & wAT g A s gfadl, oA QY @ ey (@RRE /g o aiifhee), tewa after
EaRT ST ST 9ATOT 9 S I dgdceR & 8 HF o g dUT BI® e & 1T Helddl fohdl STl dIfeV| AT & FAY, SFAGART Hl 39
qTIT el & AN H A SEFAdSl F A IYTEA GIeAT Iam 3eqAT WaTlch H SSa1 T8l f&ar Swem a arar o7 v yfaqfed g v swah|

TR/ ITEERRRI/EARIT HITSaAT & HEIN hiFadl Hl 3Hdest 3T ATETH eaRT G HeA grem| St 3efiedR 3 ATes & ganT Jdes el #
3RS § 3¢ aTAE [AAFAT FT AR JAOT GF FIEThR F AT T Al Q1N UMY, 38 $H IHRT H Toh ISR el X THT
e T gl W 3EeaR & WY smdee W AR FE fRar e

3Tdee Yok : 3FAGART I TR 200/- FT Al Rbsaa/ wra BAE goe “THHAS IvEe Srewsw vos Aevew sPsar fafdes”, & gar & v &
AT AT &1 g i, A STefolid, 3RIeFd SFHIGaRT &l e Yoo # T g



13.T% A P T HGGA TF Heldel &I H 0 fAROT & g0 s | ¥ove T § @ 98 F 3deet fhar o @ & st s w7 Foroeiat
Aiecd Uolipel ST & HAIEIH § FEWeHF & Hred H g 3feai@d o W feeAih 16.03.2015 T A1 38H Ygel UET S AT

dqar #,
e HECBED
THHITS 3Rl forews s fAavew sfUsar fafaes,
(IR TTHR AT 39shd) AARCAT-11 Feosir
A[[&g ToTdl AE, graer, S (I

AR Ay & are greq 3mdesr W faur @8 fhar Srven| safau, 3eficart @ 3des 99 THT W OTEQ A B Folg & S gl e o 3w
YT & SaRT AT T e 97 TSR A4 fohT S| §-A / g TaaR W faar a8 fFar sreem)

14. 371CaRt & @y Tl TAaR Tl 3T & ATETH § fhar STCam| AEchR 97 HT 9Iied T 3T Al & v 3Fficar [SFAeR g1 31 ganrT
&0 & 3RY3rYaT AT Ted 99 W GG T I F AT fFA off ghR & qehane & AU Foel FeEaeR A€ el

15. GI&TehR o T JellT 910 S1ed T2 & SFAGART I I AT FAT T T A T Aofelenl AT & 3 g Sl H7 . F. 01 & 06 o & faw
Tehol dTdlefshicldd ot Aol & . |. 07 & 08 &I Tehel Gfachg et Aol &1 A 2 gl

16. 90 & TAIAGTER FAerddeT & 3remar Aenfirs Agans s, Faer frar s, sfasy @Y suare snfy & ara-ar @wp Perks 3 g9

17.38 #dt fa9el & "aer # Hig 8 fadie 3ol gl W SARIMUSR & Shdel I 3T #41d1ed, STUYT |
18. 3135 & 3ATal 3 HERIOT H A& & HRUT fordl off faarg & ArAe &, 3ide Eor AT gam|

19. 3TqAT S / g STeeliid / 3w TGSt @i (AlT-shIHATelR) / 3RIFAT JAIOT U7 R TR eanl HuiRa gr&a & glar =ifgw] | gamor g \
3 / &Y & 3rermar el 3 aTT F SR foRar Im @, A SEAiaRt @ Rl I e # 33 i v T9-yAIIa sefaried gfdfei sedd e
a3z gl



AT :

eafaf@a gearst / vaor g fr orr gfaar 37T 3R 3 gt 3 doid F3-

Hdee AR T # T @1 FHereT W BT e quT faewer afgd

A Fr fAfd (S gaATOTIT A1 gwdl gHOT)

JEIAr & gHEYT H eI AT |

AT/ Sel T derdl &1 37787d A0 |

ST FHER FATOTS (e S/ Sietilicl/3ea osT a9 (AlT-shaTe) & 3Eeart & fov)
3TRIFAAT FATOTIS, A o] &

HAYG Fieret & fSEarsr waAToTTT, Afe @mey g

FAITTA AcsT gt & Y, I @y &

HISH & HHA W FHH a1 60 FUS & HRITN H FAT, IS 9] @

3MTdesT Qo & &9 A TR 200/- T i 3ATS gioe, A w19 &

44 49 ¢ 49 dH4d 9

feoquft -

01- 3MdesT 9 & @1y fohdll it R & T THIOT 97 o Hol| AETchR & FHI T THAOT IF G el gial|
AEcaqYr fafr

3TdEA B HFUT HI dqAEC T SB3AAS ThaT ST ThdT g festir 14.02.2015 &
3T W wifed & 3ifas fafxr i 16.03.2015 & W 05:00 g dF



F  THHS sEeh fSewe wos ferew sfsar fafis
gmj FCI ARAVALI GYPSUM AND MINERALS INDIA LIMITED

FES Aexial Gl (HRT THR FT 3UHH) AAREAT-1| FFETAT (A GOVT. OF INDIA UNDERTAKING) MINIRATNA-II COMPANY
and Minerals India Ltd. Hie[fg Wl A, urder, SUYT (TST.)/MANGU SINGH RAIVI MARG, PAOTA, JODHPUR (RAJ)

JeHTSE/Web site: www.fagmil.nic.in

3TAEe YA/APPLICATION FORMAT

qrHYC TS I
1. 9g &q 3maea/Post Applied For : AdIeTdH BIeT ey

Please affix Recent
. ass-port size

[ 3{dce &l ATH

Name of the Applicant

i | Rraafa & &
Father's/Husband’s Name
iii | ATAT 7 ATH

Mother's Name

v | sex fafa

Date of Birth

V| fesie 01.03.2015 &I 31
Age as on 01-03-2015

Vi | darfee Rufa

Marital Status

Vil | @@ (Brpsf s seetal 3
Roar a9 (Ala-shHTeRR)/ aFEeg
3d1) Category [SC/ST/OBC (non-
creamy layer)/General.]

Viii | fdeheliaTar ST 9 /Nature of
Physically Handicappedness

3. Yd1/Address

TS g/

Permanent
Address

e Yo/ Nearest Rly. Station .................. e ®g/Pincode ................

AR & a1/

Address for
Correspondence

feehca# Jerd/ Nearest Rly. Station .................. e |IE/Pincode ................
gTey =i./Tel. No. AaSer 7./Mobile. No.
- /E-mail g o./Fax No.




4 deIOF U9 AIEIRASF AIAT gSd FH A/

Academic and Professional Qualifications in descending order

F.4. Fregar faeafacaree / a5 / GEu=T &7 | FAOT @ | wTedi @ Aofr 3 faaor
S.No Qualification TTH/Name of T 9y CIGEG] Division Remarks
University/Board/Institution. Year of Percen-tage
passing of Marks (%)
1
2
3
4
5
6
5 @iefhdhereT s (IfE +:1$)/Certification Course (if any)
.. Y / THOT 9T faeafacarery / deure &1 17 30T geY T fres 3= faavor
S.No Course/ Certification Name of Institution/ University as¥/ Year of Field Remarks
passing
1
2
3
4
6 3feJTa/Experience
&. 4. TeTH UT T _ Fol 3TegeTd ace / efarn
SNo | e &1 Tl (qXT A1 T ) Sidrd/period a¥ /A /| AdeAe farsare &
Designation and Organization |/From d%/To ot Salary/ Pay TS FER
place of posting (Full name & Address) Scale . .
Total (SHTOT Hedel )
Experience A T ¢
Year/Month/ nnual furnover o
Days the Ingiustnal
establishment
(Proof to be
attached)
i. 9 AT 3HesTa /Post Qualification Experience
1
2
3
4




ii. 3/ 3fe787a /Other Experience

1
2
3
4
5
ST e JIYT Jegeral g9/ Years, ___ #T8/ Months, ____ f&=/Days.
Total Post Qualification Experience
7 I HFY Jl/Basic Computer Knowledge : BTYES/ TETINO & oo
8 3.3 §EI/DD. No.: feeTer/Date: s @ sAH/Name of issuing bank:
s #18/Branch Code No.: afA/Amount ) :

9. % TAgeaRT BT FT § o 3ued 3mdest v A U v fAeRer M wolaw A qur fAeaw # @7
3R @& 81 | hereby declare that the details given above are true and correct as per my knowledge and belief.

(3TACH T ATH dAT gEATER/
Full Name and Signature of the applicant)

feTien/Date :

TYTA/Place :



FORM OF CERTIFICATE TO BE PRODUCED BY
OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Sri / Smt / Kum. Son/Daughter
of Sri/Smt. of village/Town
of District/Division in State belongs to

community which is recognized as a Backward Class under:

[i] Resolution N0.12011/68/93-BCC[C], dated the 10t September, 1993, published in the Gazette of India,
Extraordinary, Part-l, Section-1 No.186, dated the 13th September 1993.

[ii] Resolution N0.12011/9/94- BCC [C], dated the 19th October, 1994, published in the Gazette of India,
Extraordinary, Part-l, Section-1 No.163 dated the20th October 1994.

[iii] Resolution No. 12011/7/95-BCC [C], dated the 24th May 1995, published in the Gazette of India,
Extraordinary, Part-l, Section-I No.88, dated the 25th May 1995.

[iv] Resolution N0.12011 / 96 / 94 - BCC, dated 9th March 1996.

[v] Resolution N0.12011/44/96- BCC[C], dated the 6th December 1996, published in the Gazette of India,
Extraordinary Part-1, Section-1 No.210, dated the 11th December 1996.

[vi] Resolution No.12011 / 13 /97 - BCC, dated 3rd December 1997.
[vii] Resolution N0.12011/99/94-BCC, dated 11th December 1997.
[viii] Resolution No.12011/68 /98-BCC, dated 27th October 1999.

[ix] Resolution No0.12011/88/98-BCC, dated 6th December 1999 published in the gazette of India.
Extraordinary Part-1, Section-I, No.270, dated 6th December, 1999.

[x] Resolution N0.12011/36/99-BCC, dated 4th April 2000, published in the Gazette of India. Extraordinary
Part-1, Section-l, No.71, dated 4th April, 2000.

[xi] Resolution N0.12011/44/99-BCC, dated 21-9-2000, published in the Gazette of India, Extraordinary Part-I,
Section-l, No0.210 dated 21-9-2000.

Sri/Smt/Kum. and/or his/her family ordinarily reside[s] in the

District/Division of the State. This is also to certify that he/she does not belong to the

persons /sections [Creamy Layer] mentioned in column 3 of the Schedule to the Government of India,
Department of Personnel & Training OM No0.36012/22/93- Estt.[SCT], dated 8-9-1993, and modified vide
Department of Personnel & training OM No. 36033/3/2004 Estt.(Res.) dated 9.3.2004 and 14.10.2008.

Dated : District Magistrate or
Seal : Deputy Commissioner, etc



NB:

(a) The term "Ordinarily" used here will have the same meaning as in Section 20 of the representation of
the Peoples Act, 1950.

(b) The authorities competent to issue Caste certificates are indicated below:
i] District Magistrate / Additional Magistrate / Collector / Deputy Commissioner / Additional Deputy
Commissioner / Deputy Collector / First Class Stipendiary Magistrate / Sub-Divisional Magistrate /
Taluka Magistrate / Executive Magistrate / Extra Asstt. Commissioner [not below the rank of First

Class stipendiary Magistrate].

ii] Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.
Revenue Officer not below the rank of Tehsildar;

iii] Sub-Divisional Officer of the area where the candidate and/or his family resides.



Performa-V

The form of certificate to be produced by Physically Handicapped candidates applying
for appointment to posts under the Government of India.

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate NO. ..eeeeeeeeeeeeeeeeeeeeeeeee. Date: ..oueeeeeeeeeeeeeeeaenn

DISABILITY CERTIFICATE

Recent Photograph of
the candidate showing
the disability duly
attested by the
Chairperson of the
Medical Board
This is certified that Shri/Smt./Kum. ........ccccoevireiennnne. son/wife/daughter of Shri
......................................... age ..........8€X ............ identification mark(s) ..........ccccceeueen. 18
suffering from permanent disability of following category :
A. Locomotor or Cerebral Palsy:
(i) BL—Both legs affected but not arms
(i1)) BA—Both arms affected (a) Impaired reach
(b) Weakness of grip
(ii1)) BLA—Both legs and both arms affected
(iv) OL—One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic
(v) OA—One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH—Stiff back and hips (cannot sit or stoop)

(vil) MW—Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:

(i) B—Blind

(ii) PB—Partially blind



C. Hearing impairment:
(i) D—Deaf
(i) PD—Partially deaf

(Delete the category whichever is not applicable)

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
Re-assessment of this case is not recommended/is recommended after a period of
................ YEATS ..cvveeveeereereenenn.... MONths.*

3. Percentage of disability in his/her case is.........cccceeeeee. Per cent.

4. Shri/Smt./Kum. .....cccoooviiiiiiiieees meets the following physical requirements

for discharge of his/her duties:—

(1) F—Can perform work by manipulating with fingers. Yes/No
(i)  PP—Can perform work by pulling and pushing. Yes/No
(iii)) L—Can perform work by lifting. Yes/No
(iv)  KC—Can perform work by kneeling and crouching. Yes/No
v) B—Can perform work by bending. Yes/No
(vi)  S—Can perform work by sitting. Yes/No
(vil) ST—Can perform work by standing. Yes/No
(vii)) W—Can perform work by walking. Yes/No
(ix)  SE—Can perform work by seeing. Yes/No
(x) H—Can perform work by hearing/speaking. Yes/No
(xi)  RW-—Can perform work by reading and writing. Yes/No
(10 ) (D ) (D )
Member Member Chairman
Medical Board Medical Board Medical Board

Countersigned by the Medical
Superintendent/CMO/Head of Hospital
(With seal)

* Strike out whichever is not applicable.



FORM OF CASTE CERTIFICATE FOR SC/ST

This is to certify that Shri*/Shrimati/Kumari Son/Daughter of
Village/Town . [District/Division*
of the State/Union Territory belongs to the

Caste*/Tribe which is recognised as a Scheduled Caste/Tribe under :

*The Constitution Scheduled Castes Order, 1950.

*The Constitution Scheduled Tribes Order, 1950.

*The Constitution (Scheduled Castes) (Union Territories) (Part C States) Order, 1951;

*The Constitution (Scheduled Tribes) (Union Territories) (Part C States) Order, 1951;

[As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order, 1956, the Bombay Reorganisation Act, 1960, the Punjab

Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971 and the Scheduled Castes

and Scheduled Tribes Orders (Amendment) Act, 1976.]

*The Constitution (Jammu and Kashmir)* Scheduled Castes Orders, 1956.

*The Constitution (Andaman and Nicobar Islands)* Scheduled Tribes Order, 1959, as amended by the Scheduled Castes and Scheduled Tribes
Orders (Amendment) Act, 1976

*The Constitution (Dadra and Nagar Haveli)* Scheduled Castes Order, 1962.

*The Constitution (Dadra and Nagar Haveli)* Scheduled Tribes Order, 1962.

*The Constitution (Pondicherry) Scheduled Castes Order, 1964.

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967.

*The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968.

*The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968.

*The Constitution (Nagaland) Scheduled Tribes Order, 1970.

*The Constitution (Sikkim) Scheduled Castes Order, 1978

*The Constitution (Sikkim) Scheduled Tribes Order, 1978

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

*The Constitution (SC) Orders (Amendment) Act, 1990.

*The Constitution (ST) Orders (Amendment) Ordinance Act, 1991.

*The Constitution (ST) Orders (Amendment) Ordinance Act, 1996.

*The Constitution (Scheduled Castes) Orders (Amendment) Act, 2002.

*The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002.

*The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002.

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one
State/Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes Certificate issued to

Shri/Shrimati* father/mother* of  Shri/Shrimati/Kumari
of  Village/Town* in  /District/Division™
of the State/Union Territory* who belongs to the
Caste*/Tribe which is recognised as a Scheduled Caste/Scheduled Tribe in the

Station/Union Territory* issued by the dated
3. Shri/Shrimati/Kumari* and /or* his/her* family ordinarily reside(s) in Village/Town*

District/Division*  of  the  State/Union  Territory *  of

Place Signature
Date Designation
(with seal of Office)

State/Union Territory

* Please delete the words, which are not applicable.
@ Please quote specific Presidential Order
% Delete the Paragraph, which is not applicable

Note : (a) The term ‘ordinarily reside’(s) used here will have the same meaning as in Section 20 of the Representation of the People
Act, 1950.

The following Officers are authorised to issue caste certificates :

1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy Commissioner/Deputy Collector/1* Class Stipendary
Magistrate/Sub Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner.

Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

Revenue Officer not below the rank of Tehsildar.

Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

Certificates issued by Gazetted Officers of the Central or of a State Government countersigned by the District Magistrate concerned.
Administrator/Secretary to Administrator (Laccadive, Minicoy and Amindivi Islands).

A
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